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City Worker 


As midnight approached March 6, 1974, 
mass media had come out with the news 
that would make sleeping easier for 
workers across the City that night, 
knowing what to anticipate in the morn- 
ing: Mayor Alioto and union leaders had 
agreed to postpone the strike for 24 
hours to allow for negociations to take 
place between unions and the Board of 
Supervisors. With the arrival of day- 
light, however, at San Francisco Gen- 
eral Hospital, it was apparent that the 
rank and file-called strike was as real 
as the presence of the picket line and the 
closed hospital gates. 


Calling the strike were the hospital's 

two locals 400 and 250 of the Service 
Employees International Union (SEIU), 
and supporting it was Local 96 of the 
American Federation of State , Coun- 
ty, and Municipal Employees (AFSCME). 
Membership and union Support within the 
hospital is not substantial, and there was 
no evidence in the days prior to the strike 
of widespread understanding of the is- 
sucs involved. However, though provi- 
sions made by those calling the strike 
for adequate maintenence of patient 
Care were not evident, many workers 
stayed home. At atime when the frus- 
trations of every day living were aug’ 
mented by tremendous inflation (8. 9%/ 
for San Francisco) and the national 
"energy crisis" that meant soaring 

gas prices and long lines, the Board 

of Supervisors’ offer of a 2%, wage in- 
crease for ''miscellaneous" county 
county workers, was seen by many as 
meager and unacceptable. 
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gotiations were unproductive, support 
for the SEIU-called strike spread 
like fore across the City. Schools 


“were closed in a teacher walkout to 


demand, among other things, better 
wages; the sewage treatment plant 
halted its operations; and the intake of 
patients at the hospital was drastically 
reduced. When on Friday Municipal 
Railway workers began honoring the 
lines, City residents began feeling the 
loss of custamary services. 


Irom the first day of the strike, the 
hospital suffered internally from the 
atmosphere of confusion. In what was 
consi dered by many to be highly ir- 
responsible leadership on the part of 
administration, several attempts by . 
the unions to negotiate a staffing plan, 
both before and during the strike, were 
thwarted by the administration's brea - 
ing off communications. As evidenced 
by the conspicuous absence of an essen 
tial worker list at the hospital gates the 
first day, this lack of specific provisions 
for emergency services contributed sub- 
stantially to the confusion. 


Throughout Thursday amd Friday, March 
7 and 8, administration handled dwind- 
ling numbers of personnel by transfer- 
ring patients and sometimes entire wards 
to other hospitals for treatment. Fri- 
day, Saturday, and Sunday, though strik- 
ing workers on the lines were assured by 
their representatives of the hospital's 
continued functioning, there was among 
personnel inside, the surfacing question: 
Will the hospital stay open at all? At 
last, Sunday night the 10th of March, 
there came the Board of Supervisors' 
scare lockout threat, perhaps designed, 
too, to stimulate anti—strike communi- 
ty sentiment: Dr, Curry, the Public 


tors considered to be a show of bad 
faith on the part of administration, 
negotiiations were again broken off 
in arranging a staffing list. 


Though an important element, the 
hospital struggle was only a part of 
the City strike effort. As the work 
stoppage continued, a settlement 
was being negotiatedby the union 
(SEIU) negotiating committee, a 
large one and, for tho first time, 
composed of rank and file members. 
Agreement was reached Friday 
evening, the 14th of March and brought 
to rank and file for vote Saturday 
afternoon. 


Considered by union Supporters to 

be a victory for unions in the role 

of bargaining in the interests of 
their members, the agreement in- 
cluded an across-the-board increase 
in wages of $600 for all ''miscellan- 
eous '' workers, which includes mem- 
bers of SEIU and Local 96. 


The City-wide work stoppage, es- 
pecially as it af fected the countv 
hospital, has brought to fore some 
important questions involving the 
Significance of the current status of 
public hospitals across the country 
and the changes reflected in 


health care delivery . 

An analysis of the strike and its 
implications will be forthcoming 
through MCHR., 
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Health Administrat@T will’ close the hospital. 
This, Dr. Curry tacitly refused to do, as 


expressed in a press conference Monday AM NVERVNIUPARIAURUPAUPAUPAUIAUIAUIARPAIUNEL: UNE EPLEP UPA PEP: 


Using this threat and the expressed 
wishes of working personnel to help 
keep the hospital open for emergency 
services, a budding interns' organiza- 
tion served as a catalyst to communi- 
cation between the union representa- 
tives and administration by calling a 
general hospital meeting Monday after- 
noon. Attended well by nurses, doctors, 
administration representatives, social 
services workers, union reps and mem- 
bers, the discussion again opened up 
communication lines and seemed to 
engender a sense of unity in support- 
ing a hospital open for energency 
services. In spite of this sentiment, 
as a result of what the union negotia- 
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PRISON HEALTH 


The prison health project has been 
active in exposing the inadequate 

health facilities and the use of medi- 
cine for control of prisoners in the 

state prisons, chiefly San Quentin. 

We have answered prisoner requests for 
help and have successfully intervened 

in emergency situations in the State 
prisons, where prisoners with life- 
threatening conditions were being 
ignored. We are currently working 

with ex-prisoner groups and prison 
support groups in an effort to have the 
health care system removed from the 
control of the Department of Corrections. 
At the Federal and State levels, we are 
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Working to oppose the building of the 
New Metropolitan Correctional Center 
and the two new maxi-maxi State pri- 
sons. We are also working with the 
Sheriffs department to set up a health 
sereonie processin the county jails. 

In the areas of the psvehiatrice and be- 
havieral control approach, we have been 
yetive in opposing the proposed violence 
center it UCLA and work with community 
and ex-mental patient groups on exposing 
the use of behavior modifieation, psycho- 
surevery, aversion therapy, and foreed 
treatment for social and political con- 
irol. 

For more information, contact Dick 

Fine or Phil Shapiro through the MCHR 
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occupational 
health & safety 


The idea of the Bay Area Committee on 
Occupational Safety and Health (BACOSH) 
erew out of the Shell Strike Support Com- 
mittee in the summer of '73. The first meet- 
ing consisted almost exclusively of health 
workers, several of them MCHR members. 
They agreed on the importance of involving 
trade union members in the organization and 
and in the development of a rank-and-file 
course on health and safety in the work- 
place. By the second meeting, comprising 
some 12 people, half the partic'pants were 
trade union members. 


The initial curriculum proposal, drafted by 
health workers, was constructively criti- 
cized and completely revised by the trade 
unionists. Subsequent meetings refined the 
content of the course, focusing on how 
workers could detect job hazards and what 
they could do to protect their health. 


Over a dozen union organizations, SESPA 
(Scientists and Engineers for Social and 
Political Action), and MCHR endorsed the 
sessions that were presented from Febru- 
ary 4+ through March 11 at the Printing 
Specialties Union Hall in Oakland. A 
total of }4+ persons registered in the 6- 
session course. Active trade union rank- 
and-file members, coming from pro- 
duction and service industries, mack up 
the outstanding majority, with a sprink- 
of health workers ancl students. 

Among the areas covered in the course 
were the legal aspects and limitations 
of OSHA and Cal-OSHA; the hazards of 
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1 A Health PaC (Poliey Advisory 


Center), Packet: "The Demise of 


Public Hospitals. ' 


2. MCUR publication: "Health 
Hazards in the Workplace, ' Oecu- 


pational Health Project. 


43. Witches, Midwives, and Nurses: 
A Wistory of Women Healers by Par 
bara Ehrenreich and Deirdre English. 
ah One 
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FARMWORKER 
SUPPORT GROUP 


As the iecy- fingered picketers stream 
wearily in for hot coffee and talc, the 
clinic floats a little on the boyant de- 
The 


patients in the waiting room join in the 


termimtion of the farmworkers. 


comraderie as their friends warm up 
to jovial animation. At times like this, 
eraphically portrayed is the ideology 
behind the clinie'’s very existence, 

that the Union is the clinic; the clinic 
is the Union, 


(ne of four such clinics, the expand- 
ine United Farmworker Union Salinas 
Clinic, administered by Margaret 
Murphy, still continues to operate 
daily, with several doctors working 
part-time, covering weekly, or hbi- 
weekly clinics with a small staff of 
volunteer and paid nurses, lab techs, 
and translators. Every Saturday morn - 
ing, there is a teaching session for all 
staff members ona medical or health- 
related topic, or on a particular patient. 


MCHR members have, since December, 
1973, assisted with the Friday or Satur- 
day clinics, and, in addition, have been 
rounding up eqiipment and supplies to 
use at the clinic. As the clinic's 
operational efficiency improves, and 
the patient load increases, needs for 
space change. Because of these 
changing needs, work was begun the 
weekend of April 6, to partition df 
within an already existing room, a 
nurse's exam area to augment the two 
existing exam rooms. 


As the farmworker effort intensifies 
with inland valley field strikes this 
Spring, the Salinas clinic expects to 
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dust and vibration; physical and emo- 
tional stress on the job; and organizing 
tactics workers can use around the is- 
sue of occupational safety and health. 
Each panel was composed of trade 
unionists and technicians. There was 
lively floor discussion in every ses- 
sion, with workers raising quesitcus 
about specific hazards they face on 
the job and describing experiences 
with OSHA insdection. 
had testing equipment for different 


Several panels 
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types of hazar@&"and showed workers 


how to use them. 


maintain a heavy patient schedule to 
accomocate the influx of workers to 


the area, 


The urban counterpart to the rural 
strikes continues to be the boycott, 
now this Spring concentrating on 
Gallo and allied wine companies. In 
an effort to support the movement, 
MCHR members are working with the 
san Francisco UFWU Organizing Com 
mittee to raise funds and disseminating 
information at San Francisco Gen- 

eral Hospital. In addition to a 

noon information table, set up and 
maintained by hospital workers the 
week of April 1, the newly-formed 
SIGH Friends of the Farmworkers 
put on a noon program Apri) 25, fea- 
turing slides and a talk by Margaret 
Murphy. The group is now directing 
iis energy at, among other things, re- 
moving the scab head lettuce from the 


hospital kitchen. 


Interested people can call Robin at 
431-3229. 
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A number of workers attending the 
course have indicated an interest in 
getting actively involved with BACOSH 
--to develop on-going projects that 
will offer workers tools for monitor- 


ing their own work environments. 


Regular meetings are taking place. 
People with specific interests in ac- 
tively participating, please call Jack 
Lazmus, Secretary-Treasurer, at 
655-4147. 


NEE MEETING: 


Mid-June; 


date forthcoming 


HEALTH WORKER NEWS 

If Assembly Bill 3124, which has al- 
ready passed the California Assembly, 
passes the Senate, registered nurses 
will have a legal base for the respons?- 
bilities and activities they have assum 
sinee the current archaie law, the 


Nurse Practive Act, enneted. 
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Please clip and return to MCHR, P.O. Box 7677, S.F. CA 94119 


Where? 


| would like to join MCHR. 
Enclosed are dues of $ 


| am making a contribition of $ 
to MCHR. 


| pledge $ 
beainning 


each month to MCHR 


’ 


FAIR SHARE DUES SCHEDULE 
(please check proper box) 


% OF 

INCOME INCOME 
up to $5,000 1% 
up to $10,000 2% 
up to $16,000 3% 
up to $20,000 4% 
above $20,000 5% 


[J] 1 would only like to subscribe to Health Liberation 
News. Hare's $3. 


() 1 would only like to subscribe to Health Rights 
News. Here’s $5. 


72 like information on MCHR’s 
project. 


Dues and contributions are tax-exempt. 


would more 





